


The Company has constituted an "Internal 
Committee" at each eligible location for 
redressal of sexual harassment complaints 
(made by a Complainant) and for ensuring 
time-bound treatment of such complaints.



04.

Hyderabad

1. Presiding Officer - Anupama Chaudhary (9819738357,anupama.chaudhary@houseofhiranandani.com)

2. Member - Prashin Jhobalia (9892010954,prashin.jhobalia@houseofhiranandani.com)

3. Member - Arundhati Patil (7738181862,arundhati.patil@houseofhiranandani.com)

4. Member - Sagar Sunil Palse (8879417136,sagar.palse@houseofhiranandani.com)

5. External Member - Deepa Bhalerao (9867336037, deepa.bhalerao@sthirindia.com)

1. Presiding Officer - Anupama Chaudhary (9819738357,anupama.chaudhary@houseofhiranandani.com)

2. Member - Tejas Doshi (9819144548,tejas.doshi@houseofhiranandani.com)

3. Member - Harsha C (8095552468,harsha.c@houseofhiranandani.com)

4. Member - Rekha Bhat (8310020478,rekha.bhat@houseofhiranandani.com)

5. External Member - Deepa Bhalerao (9867336037, deepa.bhalerao@sthirindia.com)

1. Presiding Officer - Anupama Chaudhary (9819738357,anupama.chaudhary@houseofhiranandani.com)

2. Member - Tejas Doshi (9819144548,tejas.doshi@houseofhiranandani.com)

3. Member - Elavarasu S (9940638201,elavarasu.s@houseofhiranandani.com)

4. Member - Valli K (9500095571,valli.k@houseofhiranandani.com)

5. External Member - Deepa Bhalerao (9867336037, deepa.bhalerao@sthirindia.com)

1. Presiding Officer - Anupama Chaudhary (9819738357,anupama.chaudhary@houseofhiranandani.com)

2. Member - G Krishna (9160001290,g.srikrishna@houseofhiranandani.com)

3. Member - Arundhati Patil (7738181862,arundhati.patil@houseofhiranandani.com)

4. External Member - Deepa Bhalerao (9867336037, deepa.bhalerao@sthirindia.com)

The members of the location-wise Internal Committee are as follows:

The Internal Committee is responsible for:

.



3. Display at any conspicuous place in the workplace the 
penal consequence of the sexual harassment and the order 
constituting the Internal Committee as per the Act.

5. Organize orientation programmes for the members of the 
Internal Committee .

7. Monitor the timely submission of reports by the Internal 
Committee. 

6. Provide necessary facilities to the Internal Committee for 
dealing with complaints and conducting 
inquiries.

Whether or not such conduct constitutes an offence under law or a breach of the service rules, 
an appropriate complaint mechanism in the form of an “Internal Committee” has been created 
in the Company for time-bound redressal of the complaint made by the complainant.



1. An aggrieved woman shall make complaint in writing to the Internal 
Committee within 3 months from the date of incident and in case of series of 
incidents, from the date of the last incident.

2. If such complaint cannot be made in writing then the Internal Committee 
shall render all reasonable assistance to the aggrieved woman for making 
the complaint in writing.

3. Where the aggrieved woman is unable to make complaint on account of 
her mental and physical incapabilities then the legal heir, relative, friend and 
her co-worker, or any other person as mentioned in the aforesaid Act and 
who has knowledge of the incident, can make the complaint to the Internal 
Committee along with the written approval of the aggrieved person.

2. If the harassment does not stop or if the woman 
is not comfortable with addressing the harasser 
directly, she can bring her concern to the attention 
of the Committee for redressal of her grievances. 
The Committee will thereafter provide advice or 
extend support as requested, and will undertake 
prompt investigation to resolve the matter.



1. Any aggrieved woman with a harassment 
concern, who is not comfortable with the 
informal resolution options or has exhausted 
such options, may make a formal complaint 
containing the specific relevant details to the 
Presiding Officer of the Internal Committee 
constituted by the Management against the 
person/s accused of having engaged in such 
harassment. The complaint shall have to be in 
writing and can be in the form of a letter, 
preferably within 15 days from the date of 
occurrence of the alleged incident. The 
employee is required to disclose her name, 
department, division and location she is 
working in, to enable the Presiding Officer to 
contact her and take the matter forward. The 
Complainant shall submit six copies of the 
complaint along with the supporting docu-
ments and the names and addresses of the 

2. The Presiding Officer of the Committee will 
proceed to determine whether the allegations 
(assuming them to be true only for the pur-
pose of this determination) made in the 
complaint fall under the purview of Sexual 
Harassment, preferably within 14 days from 
receipt of the complaint. In the event, the 
allegation does not fall under the purview of 
Sexual Harassment or the allegation does not 
constitute an offence of Sexual Harassment, 
the finding must be recorded with reasons 
and communicated the same to the com-
plainant.

3. If the Presiding Officer of the Committee 
determines that the allegations constitute an 
act of sexual harassment, the allegation shall 
be investigated with the assistance of the 
Committee.

4. Where such conduct on the part of the 
accused amounts to a specific offence under 
the law, the Company shall initiate appropri-
ate action in accordance with law by making a 
complaint with the appropriate authority.

5. The Internal Committee shall send one copy 
of the Complaint to the Respondent within 
seven days.

6. The Respondent shall file his reply along 
with the documents and names & addresses of 
witnesses within a period not exceeding ten 
working days from the date of receipt of the 
documents.

7. The Internal Committee shall make inquiry 
into the complaint in accordance with the 
principles of natural justice.

8. The Internal Committee shall have the right 
to terminate the inquiry proceedings or to 
give an ex-parte decision on the complaint, if 
the complainant or respondent fails, without 
sufficient cause, to present herself or himself 
for three consecutive hearings convened by 
the Presiding Officer. The termination or 
ex-parte order may be passed after giving a 
notice in writing 15 days in advance to the 
party concerned.

9. The parties shall not be allowed to bring in 
any legal practitioner to represent them in 
their case at any stage of the proceedings 
before the Internal Committee.

10. While conducting the inquiry, a minimum 
of three members of the Committee including 
the Presiding Officer shall be present.

11. The Committee shall conduct such investi-
gations in a timely manner and shall submit a 
written report containing the findings and 
recommendations to the Disciplinary Authori-
ty as soon as practically possible and in any 
case, not later than 60 days from the date of 
receipt of the complaint. The concerned 
disciplinary authority will ensure corrective 
action on the recommendations of the Com-
mittee and keep the complainant informed of 
the same.

witnesses to the Internal Committee.




